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II'T partners with Pfizer to
support healthcare innovation

To give unencumbered grant of up to Rs.50 lakh to each innovator, who will own the patent

KRITIKA SHARMA SEBASTIAN

NEW DELHI: Drug firm Pfizer has partnered
with the Indian Institute of Technology
(II'T) Delhi to launch an initiative to sup-
port individuals and start-ups for creat-
ing healthcare innovations in the country.

The initiative — “Pfizer II'T Delhi in-
novation and IP Program”is open to Indi-
annationals, individuals and start-ups.

Under the programme, Pfizer will pro-
vide an unencumbered grant of up to
Rs.50 lakh to each innovator, who will
own the patents and will be free to com-
mercialise them.

The programme has two components.
For innovators seeking support to trans-
late healthcare ideas into patents, the
programme will provide an unencum-
bered grant of Rs.50 lakh, two years of
residential incubation at II'T Delhi, men-
toring support from IIT Delhi’s faculty,
access to infrastructure and prototyping
laboratories.

The IP search and filing services, guid-
ance from Pfizer’s global experts, and ac-
cess to venture capitalists and other in-
dustry linkages will also be provided to

The programmme will
invite two rounds of
proposals during 2015-
2016. The first round will

open from November 27

them. Commenting on the initiative, De-
partment of Industrial Policy and Promo-
tion (DIPP) Secretary Amitabh Kant
said: “The government is taking decisive
steps to further enhance the innovation
ecosystem in India and we welcome the
participation of all stakeholders in this
effort”.

Nurturing entrepreneurship and inno-
vation is a priority for India. In a knowl-
edge economy, the country’s success will
be determined by the place itholds on the
global innovation platform, he added.

The incubation accelerator initiative is
co-created by Pfizer and the Foundation
for Innovation and Technology Transfer
(FITT) at the Indian Institute of
Technology.

“For innovators who already have a
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ready proof of concept and are seeking to
obtain a patent, the programme will pro-
vide access to IP attorneys and services
and cover the patent fee”, Pfizer said.

“Our Innovation and IP Program with
IIT Delhi will promote, celebrate and re-
ward innovations and advancements in
healthcare that are born and brought up
in India for the benefit of our people,”
Pfizer India Executive Director S Sridhar
said.

The program will invite two rounds of
proposals during the year 2015-2016. Call
for proposals for the first round will open
from November 27, 2015 until January 15,
2016.

Applicants can submit their proposals
on the FITT website. An independent
panel of subject matter experts establish-
ed by FITT will review and short-list the
potential incubatees.

The Technology Business Incubator
Unit board at II'T Delhi will make the fi-
nal selection of individuals and start-ups
that shall receive the grants and be incu-
bated at II'T Delhi.

Headquartered in Mumbai, Pfizer has
been in India for over 60 years.
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Cloud on four new IITs

- Names not on list for 2016 entrance exam

http://www.telegraphindia.com/1151126/jsp/nation/story 55141.jsp#.VIaZfFKIhWU

New Delhi, Nov. 25: The names of four proposed I1Ts do not figure in the information brochure for the Joint
Entrance Examination-Advanced 2016, raising questions whether they would at all start functioning next year.

The list of participating 11Ts posted on the JEE-Advanced website does not name IIT Jammu, IIT Chhattisgarh,
IIT Goa and IIT Karnataka. The first three were announced in last year's budget and IIT Karnataka in this year's.

The list includes 18 11Ts and the Indian School of Mines, Dhanbad. Of the five I1Ts announced last year, 1T
Palakkad and 11T Tirupati have started functioning this year with 120 seats each.

According to the brochure, JEE-Advanced will be held on May 22 next year. The top two lakh candidates of
JEE-Main, to be conducted by the CBSE in April, will take JEE-Advanced, the gateway for admission into the
I1Ts and the ISM.

The results of JEE-Advanced will be declared on June 12, after which seats would be offered according to
candidates' all-India rank.

If the four proposed I1Ts start operations next year, 480 additional seats would be created. At present, the 18
I1Ts and the ISM offer about 10,000 BTech seats. JEE-Advanced sources said it was not clear if the four
institutions would start functioning next year.


http://www.telegraphindia.com/1151126/jsp/nation/story_55141.jsp#.VlaZfFKlhWU
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Sources said the HRD ministry had not yet finalised the sites for the proposed IITs' permanent or temporary
campuses.

The ministry has tentatively selected a site in Dharwad for 1IT Karnataka and one in Jagti for IIT Jammu. But it
has not yet decided on the sites for IIT Chhattisgarh and 11T Goa.

The site suggested by the Chhattisgarh government was found be disputed. The site at Pernem taluka offered by
Goa was found to be non-contiguous, so its government has been asked to suggest new sites.

Sources said the Goa government was finding it difficult to provide about 500 acres of contiguous land as
demanded by the HRD ministry. A panel has been set up to identify possible sites for the tech school.

Unlike the I1Ts, the six IIMs announced in last year's budget in Bihar, Odisha, Andhra Pradesh, Punjab,
Maharashtra and Himachal Pradesh have started functioning this year.

The Centre had announced an 1IM for Jammu and Kashmir in this year's budget. But the advertisement for this
year's Common Admission Test, held in November-December, does not mention this institution.

11 T-B's Techfest to host directors' conclave

http://timesofindia.indiatimes.com/city/mumbai/l 1 T-BsTechfest-to-host-directors-
conclave/articleshow/49926189.cms

MUMBALI: Indian Institute of Technology's annual Techfest this year is going to organize an IIT Directors'
Conclave for the first time. The event would be seeing directors of different I1'Ts coming together to address
various questions and hold discussions on education and IIT related matters.

"We have received confirmation from directors of 5 I1Ts till now including 1IT-Bombay and I1T-Kanpur, and
expecting to have all remaining 11Ts directors also at the event," said a release by the organising team.

Among the lecture series happening this year, the speakers include Dr. K Radhakrishan, former chairman of
ISRO, Arundhati Bhattacharya, chairperson of State Bank of India, Prof. Mohammad Yunus, Noble Peace
laureate and founder of Grameen Bank and Prof. Serge Haroche, Nobel laureate in Physics.


http://timesofindia.indiatimes.com/city/mumbai/IIT-BsTechfest-to-host-directors-conclave/articleshow/49926189.cms
http://timesofindia.indiatimes.com/city/mumbai/IIT-BsTechfest-to-host-directors-conclave/articleshow/49926189.cms
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There is life beyond 1IMs

http://indiatodayv.intoday.in/storv/there-is-life-bevond-iims/1/525986.html

Although Indian Institutes of Management continue to rule, private schools are catching
up with more of them storming into the top 20.

Management education holds the pride of place for millions of students who aspire to lead and build businesses.
That's what motivated 30-year-old Akanksha Sethi to do a master's in business administration after a seven-year
journalism stint. "'l was always an academic person and wanted to study further. As | was turning 30, my
parents wanted me to get married, but | wanted to build a career and spending two years on an MBA didn't
make sense. So | opted for a one-year programme at the Indian School of Business (ISB, Hyderabad)."

: ~ MBA curriculums have largely been structured around enhancing cognitive abilities. Entry to almost every big
= business school is governed by the daunting CAT exam-where one's maths and science skills are put under intense
scrutiny. Sethi is perhaps a sign of how things might be changing slowly in the world of business schools that have
traditionally focused on a certain profile-students from an engineering or finance background. With a degree in forest
management and a career in journalism, she brought to the table a different skill set-and that's what business schools
and hiring managers are making an attempt to do: diversify to include more women and men of varying backgrounds
and experience.

Sethi was one of the three women aged 30-plus in a batch of 700. "There were companies that didn't shortlist
me during campus placement-typically such companies hire only engineers-but then there were old firms such
as the Aditya Birla Group that did, and | went up to the last round with them," she says. Sethi now works with
strategy consultant Parthenon in Mumbai.

IIM-Calcutta students with Dean Uttam Kumar. Photo: Subir Halder

You can opt to complete an MBA for a few thousand rupees on the internet or for several lakhs of rupees depending on
the institution you get into, but remember that an institution's credibility depends on factors such as faculty, curriculum
and placement record. Companies compete to hire from the best business schools simply because in their experience
students from the top schools come somewhat prepared to take on real-life challenges.

ML Singla, Dean of Faculty of Management Studies, with students. Photo: Rajwant Rawat
This year's India Today Group-MDRA survey of 269 of India's best business schools reveals that this might well be the
best time to be a student of business management, specially if one happens to be enrolled in a leading business school.
While change is the only constant in life, in business school rankings certain institutions continue to hold steady year
after year. The Indian Institute of Management, Ahmedabad (IIM-A) is India's best B-school yet again, a position it has
maintained since 2003. There are some that have been consistently moving up the ranks. For instance, Mumbai's S.P.
Jain Institute of Management and Research has climbed one spot from last year to fourth position in 2015; it was ranked
No. 7 in 2013. Similarly, Management Development Institute, Gurgaon, made it to the fifth spot, up from sixth in 2014
and eighth in 2013.

Some reputed institutions are missing from the list because they either did not participate in the survey (lIM-Bangalore
and lIM-Lucknow) or did not submit their objective data on time. The common thread running across top rankers was
top-of-the-line campus placements.


http://indiatoday.intoday.in/story/there-is-life-beyond-iims/1/525986.html
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MDI-Gurgaon students with director CP Shrimali on campus. Photo: Vivan Mehra

Besides traditional recruiters such as banking and financial services and consulting, the survey finds that not only are
finance, private equity and venture capital firms making a beeline again to B-school campuses, even internet and e-
commerce and technology companies jumping on the bandwagon. Companies such Flipkart, Amazon, OlaCabs, Quikr,
Snapdeal and Uber were among the major recruiters in the last round of top B-school campus placements, offering
packages up to 25 per cent higher than that offered by traditional recruiters. Also, within each sector there were more
roles to offer. For instance, in internet and e-commerce, besides established roles such as product manager, category
manager and account manager, there were openings in digital marketing, data analytics, operations and supply chain.

XLRI Director AK Ibrahim with students. Photo: Somnath Sen

Those passing out thus got fatter packages. The average salary offered to an IIM-A student rose from Rs 18 lakh annually
last year to Rs 20 lakh, with some internet and e-commerce firms even offering up to Rs 28-29 lakh. "While traditional
sectors such as consulting, finance, FMCG (fast-moving consumer goods) have continued to hire, the buoyancy came
from e-commerce," explains Ajit Rangnekar, dean of ISB-Hyderabad which ranks second on our list of one-year MBA
schools.

Students of Xavier Institute of Management, Bhubaneswar. Photo: Biswaranjan Rout

In the case of IIM-A, one-fifth of the students from the last batch opted for jobs in the e-commerce space, following in
the footsteps of predecessors such as Amit Lakhotia, now vice president, business, at Paytm. When Lakhotia graduated
from IIM-A in 2007, he had plenty of offers to choose from but what mattered to him was implementing ideas and
creating an ecosystem where people have greater opportunities. All his ventures or stints since passing out of [IM-A
have been entrepreneurial in nature. "Fundamentally | am one of those who like to build, create-for that, you need the
space and liberty. It's difficult to create in a bigger organisation," he says.

Besides [IM-A, 23 per cent of those graduating from the S.P. Jain Institute of Management and Research also took up
opportunities in the internet/new-age sector compared to 15 per cent a year earlier. The number of students entering
the e-commerce space also doubled at XLRI-Xavier School of Management, Jamshedpur, this year.

The interest of e-commerce and internet companies in B-school campus placements is new-found; as late as two
years ago, they were mostly focusing on hiring technical talent. With these new players now on board, it is
imperative that business schools think ahead and build leaders capable of troubleshooting for new-age
companies.

Pramath Raj Sinha, one of the founders of ISB, laments that India has not done a whole lot of innovation in the business
school space and that management education has not kept pace with the times. "People are hiring but there is a
mismatch between needs and the talent available," he says. For B-school curricula, problem-solving from a multi-
disciplinary perspective and looking at macro trends is going to be the key since most issues dogging businesses-be they
old or new-in this day and age are intertwined with what's happening in the economy and at the policymaking level.
"The fact is that we teach esoteric things such as derivatives and banking. You need more and more people working with
each other, collaborating to get stuff done," he adds.

Sinha has started a Vedica Scholars Programme-an 18-month, full-time, residential, postgraduate certificate
offered jointly by the Vedica Foundation and the Sri Aurobindo Centre for Arts and Communication-that
intends to bring more women into management programmes; the curriculum includes themes such as
communication, analytical thinking, political economy, sustainability, environment, psychology and self-
awareness.
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From a recruitment perspective too there has been a change. The system has evolved from the traditional
interview and group discussion process to including games simulating case studies which help shortlist
candidates.

When shopping for additions to his workforce, Arif Parker, executive vice president, sales, of Naukri.com, looks for
people with communication and leadership skills, analytical thinking, integrity, adaptability and problem-solving skills.
"Today's jobseekers are far more informed and focused. They are entrepreneurial in nature and want to see faster
growth," he says. The strength of its alumni network is another determining reason for Parker to pick students from a
certain business school. Rajkamal Vempati of Axis Bank also looks for similar skills: people who demonstrate leadership
skills and those who can work in large teams. "Apart from cognitive ability, emotional ability and the ability to lead will
be important going forward," says Vempati.

It's evident that industry and management schools will have to work together to change the rules of the game.
Business schools are recognising the change. The established players are constantly seeking more partnerships
with industry. At IIMs, there is an ongoing conversation on the importance of increasing the diversity of student
profiles-a majority of those who attend business schools are in the their early-to-mid-twenties with little or no
work experience.

As B-school students increasingly opt for new-age sectors with their hefty pay packages, traditional sectors will
have to find ways to attract and retain talent. Axis Bank now runs a programme which gives new hires an
opportunity to work with and learn from the in-house top talent through a system of rotation across different
business functions. The bank also has a tie-up with ISB to hire women leaders in mid-level leadership roles.

With demand from newer sectors over and above the strong pitch of traditional recruiters, the pace of hiring for the
2013-2015 batch was a record high in some schools. At [IM-Calcutta for instance, placements were completed in two
and a half days as against the usual one week. At MDI, all students were placed in three days flat, and what's more,
nearly 60 companies were left with no one to hire.

"While e-commerce has been an important growth driver and will probably stay so next year too, | feel we will
see the next growth driver coming in the form of those sectors where there is an interface between technology
and finance," says Ranjan Banerjee, dean of S.P. Jain Institute of Management and Research, referring to the
emergence of mobile wallets, payment banks and small finance banks which will inevitably look towards top B-
schools in the not-too-distant future to supply them with an assembly line of new talent.

In the internet-spawned era of new business, it is evident that the role of analytics will grow-and that's what
business schools are gearing up for. Top B-schools are also introducing changes in the electives offered. In
2013-2014, the XLRI elective paper on basic econometrics was redesigned as applied econometrics for
managers and the e-business elective paper was restructured as an elective on electronics, business and
marketing; and in marketing, the elective paper on rural marketing was redesigned as marketing in emerging
economies. Teachers across B-schools are looking beyond the lecture format and adding game-based case
studies and simulated exercises to their repertoire.

Clearly, business schools are changing, but they will have to be much more agile to meet the needs of a fast
growing and changing economy like India.



